BAM 2004, St. Andrews, Scotland, 30 August – 1 September

TITLE OF TRACK: GENDER AND MANAGEMENT

TRACK CONVENOR: Sandra Fielden, Manchester School of Management, UMIST
Below we provide a provisional programme.  However, please note that timings are subject to change as BAM has reorganised all the time slots for the sessions.

British Academy of Management Annual Conference

Gender in Management Full Papers Workshops

Tuesday 31st August 2004 

Gender & Diversity: 11.00 – 12.30pm  Chair: Ruth Simpson  

26
Using Conflict to Highlight the Gendered Nature of Entrepreneurship: The Case of the “Career Woman” Entrepreneur

28
Doing Gender in the Transnational Capitalist Class

30
Demographics, Individual Value Structures, and Universal-Diverse Orientation in the United Kingdom

Management Development: 1.30pm – 3.30pm  Chair: Sharon Mavin  

19
What is Wrong with Current Approaches to Management Development in Relation to Women in Management Roles?

22
The Impact of Gender Combination of Mentee-Mentor on the Provision of Distinct Mentoring Functions

31
Women and Performance within UK University Business Schools

Leadership: 3.30pm – 5.00pm  Chair: Judy McGregor  

27
Sisterhood and Solidarity vs Queen Bees and Female Misogyny: A Future for Women in Management….?

29
Sex Effects in Evaluating Leaders: Any Different for Transformational and Transactional Leaders?

37
Technological Learning and Future Leadership in New Zealand

Wednesday 1st September 2004
Work/Life Balance: 10.30am – 12.00pm  Chair: Gary Powell  

23
Balancing Work and Family: A Typology of Dual-earner Parents

32
Time Spent on Household Activities, Family Work Conflict and Life Satisfaction of Indian Men – An Empirical Investigation

33
Managing the Overlap of Work and Non-work: An Interpretive Study of Associates within Professional Services

British Academy of Management Annual Conference

Gender in Management Extended Abstracts Workshops

Tuesday 31st August 2004 

SME: 11.00am – 12.30pm   Discussant: Patricia Lewis

01 
Weighing Up Gender in Work-life Balance: A Focus on Smaller Businesses

04 
Pilot Study Investigating Female Access to SME Finance

16 
E-mentoring: The Future for Women’s Career and Management Development

18 
Breaking Away: Transfer of Women from Corporate to Own Ventures

Work/Life Balance: 1.30pm – 3.30pm   Discussant: Amanda Gudmundsson

07
Perceptions of non-work interference with work among academics and health care professionals

10
Family friendly practices in Spanish family firms: Structural, demographic and cultural antecedents

12
The Impact of Workgroup Climate on use of Flexible Working

15
Exiled from family and home: family surrogates for employees operating in isolated work environments

24
Work-life Balance as Source of Dissatisfaction and Withdrawal Behaviours: An Exploratory Study on the Views of Male Workers

Public Sector: 3.30pm – 5.00pm   Discussant: Adelina Broadbridge

06
High Flyer Women Academicians in Public Universities: Factors Contributing to Success

09
Critical Issues in Learning to Become Managers: Women in the Public Sector

13
Masculinity and Management Education: Feminising the MBA

17
A Longitudinal Study Investigating the Impact of a Career Development and Mentoring Pilot Programme on Female Mental Health Nurses in the NHS

36
Still Silent – Political Market Segmentation and the Case of Ethnic Women

Wednesday 1st September 2004
Management Development: 10.00am – 11.30am  Discussant: Jane Fowler

02
Perceptions of Managerial Career Success: Do Women Tell Different Stories to Men?

05
Job Satisfaction: Empirical Evidence of Gender Differences

08
Key Factors to Women Success in the Portuguese Management

11
Clearing the Way for Gender Balance in Management? A Case Study of the Scottish Operation of a UK Clearing Bank

14
Promoting Organisational Legitimacy Through Diversity Statements On-line: A Study of Top Companies Across Europe

35
Gender and Management in Islamic Culture: The Case of Bahrain

