BRITISH ACADEMY OF MANAGEMENT ANNUAL CONFERENCE
GENDER IN MANAGEMENT TRACK

WEDNESDAY

Session 1 : 
0900 – 1030, Wednesday 12 September, Radcliffe, LT1 Symposium: Gender Issues in Research Methodology
Chairs:
Adelina Broadbridge, University of Stirling


Bill Lee, University of Sheffield

Speakers:
Cathy Cassell, Manchester Business School


Kathryn Haynes, University of York


Savita Kumra, Oxford Brooks University


Fiona Wilson, University of Glasgow

Discussants : 
Susan Vinnicombe OBE, Cranfield School of Management


Craig Shepherd, Leeds University Business School

Session 2 : 
1100 – 1230, Wednesday 12 September, Radcliffe, LT1, Full Papers

Chair:
Sharon Mavin, Newcastle Business School, University of Northumbria
‘The Relevance of Human Capital and Social Capital Theory in explaining ascension to senior management roles’

Adelina Broadbridge, University of Stirling

‘A study of the promotion to partner process in a professional services firm: how women are disadvantaged’

Savita Kumra, Oxford Brookes University

‘Still Climbing Every Mountain?  Barriers to networking for women in a UK professional service’

Jane Tonge, Manchester Metropolitan University

Session 3 : 
1400 – 1530, Wednesday 12 September, Radcliffe, LT1, Full Papers

Chair:
Adelina Broadbridge, University of Stirling
‘The only way is up?  An examination of women’s underachievement in the accounting profession in the UK’

Clare Lyonette, City University

‘Gender diversity in US top management: impact on risk-taking and aquirer performance’

Sudi Sudarsanam, Cranfield University

‘Managers’ working lives and the interplay of social and family discourses’

Jackie  Ford, University of Bradford

Session 3 : 
1400 – 1530, Wednesday 12 September, Radcliffe, LT7, Developmental Papers

Chair:
Beverley Metcalfe, University of Hull
‘Exploring individual leadership journeys: gender schemes and emotion norms’

Sharon Mavin, Newcastle Business School, University of Northumbria

‘Socially responsible diversity management’

Jawad Syed* and Robin Kramar, *University of Kent
‘The inter-relationship of work and faith: a case study of Sikh women entrepreneurs’

Kiran Kalsi, London Metropolitan University

Session 4 : 
1600 – 1730, Wednesday 12 September, Radcliffe, LT7, Developmental Papers

Chair:
Savita Kumra, Oxford Brookes University

‘Seeking disembodiment: identity work and the suppression of femaleness by women business owners’

Patricia Lewis, Brunel University

‘Relational identity and identification: the importance of senior female role models’

Ruth Sealy, Cranfield University

‘Will the real Ms professional please stand up?  Cindy Sherman and gender identity in the academy’

Beverley Metcalfe, University of Hull

1730 – 1900, Radcliffe, LT1
GENDER IN MANAGEMENT SPECIAL INTEREST GROUP ANNUAL GENERAL MEETING
1930, Dinner, Radcliffe Hall

THURSDAY
Session 5 : 
0900 – 1000, Thursday 13 September, Radcliffe, LT1, Full Papers

SESSION WITHDRAWN 

Session 5 : 
0900 – 1000, Thursday 13 September, Radcliffe, LT7, Developmental Papers

SESSION WITHDRAWN 

Session 6 : 
1030 – 1230, Thursday 13 September, Radcliffe, LT7, Developmental Papers

Chair:
Patricia Lewis, Brunel University
‘Women directors in FTSE 350 Retailing companies’
Adelina Broadbridge, University of Stirling and Val Singh, Cranfield University

'Misperceptions about the availability of flexible working options: an analysis of WERS 2004' 
Sadia Nadeem, National University of Computer and Emerging Sciences and 

Hilary Metcalf, National Institute of Economic and Social Research

 
‘Up and out: the exit of women partners from a global management consultancy firm’

Deidre Anderson, Val Singh, Susan Vinnicombe OBE, Cranfield University

‘A mid-career study of female MBAs in the UK and Taiwan: identifying career benefits’

Aurora Chen, Cranfield University

Session 7 : 
1400 – 1530, Thursday 13 September, Radcliffe, LT1, Full Papers

Chair:
Deidre Anderson, Cranfield University

‘Men at work: the staging of managerial role-models at company events’

Brigitte Biehl, University of Wales, Aberystwyth
‘Gender empowerment and equal opportunity in religious societies: some conceptual and measurement issues’

Jawad Syed, University of Kent
Gender Discrimination in China – Intention and Action by Employers
Carol Woodhams, University of Plymouth;  Huiping Xian and Ben Lupton, Manchester Metropolitan University
Session 7 : 
1400 – 1530, Thursday 13 September, Radcliffe, LT7, Developmental Papers

Chair:
Sandra Fielden, University of Manchester
Mentoring and women managers’

Lisa Ehrich, School of Learning & Professional Studies, Queensland University of Technology, Australia
‘Gendering organisation: the reproduction of inequalities in global supply chain networks’

Jenny Headlam-Wells, Beverly Metcalfe and John Mangan, University of Hull

‘Men on women and women on men: constructions of difference in the context of care’

Ruth Simpson, Brunel University

Session 8 : 
1600 – 1730, Thursday 13 September, Radcliffe, LT7, Developmental Papers

Chair:
Caroline Gatrell, University of Lancaster
‘Motherhood ideology in the Netherlands: Associations between decision-making, family-friendly arrangements’

Josie Dikkers

‘From work life balance to organisational carescapes:  developing a conceptual framework’

Gillian Hogg*, Linda McKie, Sophie Bowlby and Andrew Smith, *School of Management and Languages, Heriot Watt University Edinburgh
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