GENDER IN MANAGEMENT TRACK SCHEDULE
BAM 2006 BELFAST
WEDNESDAY 13 SEPTEMBER 2006

Session 1 – Wednesday 0900 – 1030: Symposium 
Venue – Hilton, Lisburn
(session chair: Adelina Broadbridge)
Doing cross-cultural research on gender and management in international organizations

Beverly Metcalfe, University of Hull, UK; Rebecca Piekkari, Helsinki School of Economics, Finland; Janne Tienari, Lappeenranta University of Technology, Finland.
Session 2 – Wednesday 1100 – 1230: full papers 
Venue – Waterfront, Lagan
(session chair: Beverly Metcalfe)
Twenty years later: explaining the persistence of the glass ceiling for women leaders

Birgit Weyer,  Weyer und Hansen, GbR, Training and Consulting.
Queen bees, wannabees and afraid to bees: Women and women in management

Sharon Mavin, Newcastle Business School

Stepping out from gendered cultures: fond farewells from successful women
Val Singh, Deidre Anderson and Susan Vinnicombe, Cranfield University

Session 3 – Wednesday 1400 – 1530: full papers
Venue - Waterfront, Lagan

(session chair: Sandra Fielden)
Gender and identity at work: the case of charity shop managers

Elizabeth Parsons, University of Keele and Adelina Broadbridge, University of Stirling

Front line or clothes line? – Research issues on the role of women officers in the British Army

Michael Dunn, Cranfield University

That’s not how I see it

Susan Shaw, Manchester Metropolitan University and Cathy Cassell, Manchester Business School
Session 4 – Wednesday 1600 – 1730: developmental papers
Venue - Waterfront, Soloist
(session chair: Val Singh)
The absence of women's voices in Hofstedes cultural consequences: A postcolonial reading 
Agneta Moulettes, University of Lund

Gender and Management in the Academy: Case study of Scottish university

Emily Thomson and  Dr Duncan McTavish, Glasgow Caledonian University

Revisiting Rapoport, White and Hakim: Organisational context to female career progression

Karen Miller, Glasgow Caledonian University

1800
GIM SIG meeting 
Venue - Waterfront, Lagan

1930 GIMSIG  dinner – The Oxford Exchange (optional – please let me know if you would like to attend)
THURSDAY 14 SEPTEMBER 2006

Session 5 – Thursday 0900 – 1000: 

No GIM papers running this session
Session 6 – Thursday 1030 – 1230: full papers
Venue - Waterfront, Lagan
(session chair: Adelina Broadbridge)
Getting into HR: different experiences for men and women? 

Norma Heaton, University of Ulster
EI and gender: Are attitudes any different?

Norish Aminundin, University of Strathclyde
Women executives: managing emotions at the top

Anne Ross-Smith, M Kornberger, A Anandakumar, C Chesterman
Emotion management and emotion space in a special care baby unit

Patricia Lewis, Brunel University

Session 7 – Thursday 1400 - 1530: developmental papers 
Venue - Waterfront, Soloist
(session chair: Adelina Broadbridge)
Study of the barriers to women’s promotion to positions in middle and senior management in retail

Helen Woolnough*, Lyn Davidson*, Pauline Brandwood** and Ken Hahlo** 

* Manchester Business School; ** Bolton University
Preferred career anchors, career strategies and values of female and male careerists

Maria Jarlstrom,  University of Vaasa, Finland
Sexual harassment:  A review of the literature

Carianne Hunt, University of Manchester
Session 8 – Thursday 1600 – 1730: developmental papers 
Venue - Waterfront, Soloist – parallel session

(session chair: Elizabeth Parsons)
‘What a performance!’: the research interview as a site for the ‘doing’ of gender by female entrepreneurs
Sara Nadin, University of Bradford

An exploration of the ‘career-in-life’ experiences of corporate executive women above the glass ceiling

Halla Tomasdottir, Cranfield University

How women manage careers in the IT industry in China

Huiping Xian, Manchester Metropolitan University

Session 8 – Thursday 1600 – 1730: developmental papers
Venue - Waterfront, Ritchie – parallel session

(session chair: Sandra Fielden)
Globalization: boom or bust for Turkish women in banking

Culpan Oya
Public sector executive leadership roles and associated skills: an Australian case study

Alison Wyse and  Tricia Vilkinas, University of South Australia, Adelaide, Australia

