Women and Men in Management 

Conference Programme

Stream leaders: Adelina Broadbridge and Carlos Cabral-Cardoso

Wednesday 22nd June

Session 1: (Chair - Adelina Broadbridge)
13.30-15.00 

`Gendering Processes in the Development of Potential Managers’
Sophie Linghag, Stockholm School of Economics, Sweden. 

`Gender provocations- women confronting a masculine management discourse’
 Pia Hook, Stockholm School of Economics, Sweden
`Gender Organisation and Islam’




Beverly Metcalfe, University of Hull, UK.




Session 2: (Chair - Jim Barry)

15.30-17.00  

`Changes in Metaphors for Describing Discrimination – From ‘Glass Ceilings’ to ‘Firewalls’’
Regine Bendl and Angelika Schmidt , Vienna University of Economics and Business Admin., Austria.
`Women management careers: the ‘glass ceiling’ and the reduced mobility in the banking sector’
Paula Maria Cortes Loureiro, Escola Superior de Gestao do Instituto, Portugal.



`Positive action- negative effect: women in the British Fire Services’

Barbara Dexter, Derbyshire Business School, University of Derby.  
Session 3: (Chair - Carlos Cabral Cardoso)
1700-1830

`New managerialism, masculine managers and a masculine business (how gender may be key in attempts to manage the UK fire service)’.
Dave Biagnent, Fire Research & Training Unit, Anglia Polytechnic University, UK


`The Neglected Middle: Changing gender and managerialism in higher education
 in Sweden and England
 Jim Barry*, Elisabeth Berg**, and John Chandler*, University of East London, UK*, Lulea University of Technology, Sweden**
`Women managers and new managerialism – not a ‘best fit’
Jill Davies, Monash University, Victoria, Australia.

Thursday 23rd June

Session 4: (Chair - Carlos Cabral Cardoso)
09.00-10.30 
Gender and identity at work: enacting femininities in the charity retail workplace
Elizabeth Parsons* and Adelina Broadbridge**, University of Keele and University of Stirling 
The reproduction of power in organisations.  A gender perspective
Fatima Rodrigues and Ligia Amancio, ISCTE, Lisbon, Portugal



Reasoning behind management
Anna Wahl, Stockholm School of Economics


Session 5: (Chair - Anna Wahl)
1300-1430 

The effect of social capital on the career advancement process in the professional services environment: A gendered perspective
Savita Kumra, Oxford Brookes University, UK
An exploration of the relationship between close versus distant female role models and the career ambitions of female managers

Ruth Sealy, Cranfield University, UK
‘Women work harder, it’s in their genes’: the approaches to management of women and men school managers
Anna Halsall, Jayne Osgood and Marie-Pierre Moreau, London Metropolitan University, UK



Session 6: (Chair Glenice Wood)
15.00-1630

Leadership, work and gendered identity in a local government organisation
Jackie Ford, University of Leeds


Men, masculinities and the (re)gendering of Australian local government
Barbara Pini, Queensland University of Technology, Brisbane, Australia



Formal gender policies in Dutch academia: from the ‘getting help’ dilemma to the support paradox

Lineke Stobbe and Marieke van den Brink, The Netherlands




Session 7: (Chair – Elizabeth Parsons)
1630-1800 

Flying high above the glass ceiling: gender diversity in FTSE UK Boards, 2004
Val Singh, Susan Vinnicombe and Siri Terjesen, Cranfield University, UK

A follow up study – what has happened to aspiring middle managers?
Glenice Wood, University of Ballarat, Australia
A cross-cultural study of female MBA students in the UK and Taiwan 
Aurora Chen and Susan Vinnicombe, Cranfield University, UK
Friday 24th June

Session 8: (Chair – Beverly Metcalfe)
0930-1100

Women as managers in the West Midlands
Vincenza Priola and Kate Gilbert, University of Wolverhampton, UK
Women in political and economical elites in Portugal
Ana Rogue and Graca Frias, Universidade Nova de Lisboa, Portugal
Servant-leadership, an alternate organizational model to promote

Rhonda Vickery Impink and Sandra Alvarez, Indianna State University, USA  

Session 9: (Chair – Adelina Broadbridge)
1130-1300 

‘Gender gap’ in the scientific managerial labour market: the case of innovative small and medium-sized enterprises in the North East of England
Pooran Wynarczyk and Jonathan Brown, Small Enterprise Research Unit, Newcastle University, UK

Successful women in marketing: an exploratory Ghanaian study
Adelaide Kastener, Adwoa Woode and Robert Hinson, University of Ghana Business School, Ghana
Femocrats, Blair babes, proper feminists, and ethnocrats: politics of intervention for women and men in bureaucracies of social reform
Servi Kilic and Elaine Swan, University of Lancaster, UK
